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HB 41 Martinez Fisher Would raise the min wage to $10.10/hour OPPOSE DEAD Min Wage 

HB 42 Martinez Fisher Would raise the min wage to $10.10/hour OPPOSE DEAD Min Wage 

HB 174 Martinez Fisher Would require state agencies, cities and their vendors to pay $10.10/hour OPPOSE DEAD Min Wage 

HB 396 McClendon Would incrementally raise the minimum wage to $8.75/hour to ultimately $10.10/hour OPPOSE DEAD Min Wage 

HB 2413 Lucio, III Would raise the min wage to $10.10/hour OPPOSE DEAD Min Wage 

HB 3370 Gutierrez Would raise the min wage to $10.00/hour OPPOSE DEAD Min Wage 

HB 3472 Coleman Would require a county to establish a min wage that is higher than what is determined by the state OPPOSE DEAD Min Wage 

HJR 26 Martinez Fisher Would bring a proposition to the voters to vote on increasing the min wage to $10.10/hour OPPOSE DEAD Min Wage 

SB 67 Ellis Would raise the min wage to $10.10/hour OPPOSE DEAD Min Wage 

SB 68 Ellis Would allow a city and county to establish a new minimum wage OPPOSE DEAD Min Wage 

SB 123 West Would allow a city and county to establish a new minimum wage OPPOSE DEAD Min Wage 

SB 1274 West Would require a county to establish a min wage that is higher than what is determined by the state OPPOSE DEAD Min Wage 

HB 162 M. Gonzalez

Would require the TWC to assess an administrative penalty to an employer who 'acted in bad faith' in not 

paying wages, as defined in law OPPOSE DEAD Wage Claims

HB 492 Hernandez

Extends the period to file a wage claim from 180 days to a year after the wages claimed became due for 

payment OPPOSE DEAD Wage Claims

HB 860 E. Rodriguez

An employer can’t suspend, fire, discriminate, or retaliate against an employee who seeks to recover wages by 

filing a complaint with a governmental entity, seeks the help of a nonprofit or employee rights group, or files a 

wage claim.  If the employer acts out against the employee, the employee may sue and recover reasonable 

damages, additional damages equal to the amount the employee got in average wages during a two-week 

period plus $500, court costs and attorney’s fees and reinstatement of position.  The employee could also file 

complaint with the commission who can then fine the employer $1000 for each violation. Adds a new cause of 

action against an employer (action in district court for injunctive relief; recovery = damages, additional 

damages, court costs, reinstatement of job and benefits). Burden of proof is on employer, regardless of if the 

firing was legitimate.  OPPOSE DEAD Wage Claims

HB 1524 Farrar Would require employer posted notices regarding wage claims to be posted in Spanish as well NEUTRAL DEAD Wage Claims

HB 2461 E. Rodriguez Would clarify that all parties in a wage claim are required to be available in a suit under judicial review OPPOSE DEAD Wage Claims

SB 151 J. Rodriguez Same as HB 860 OPPOSE DEAD Wage Claims

SB 152 J. Rodriguez Same as HB 162 OPPOSE DEAD Wage Claims

SB 153 J. Rodriguez Extends the period to file a wage claim from 180 days to two years after OPPOSE DEAD Wage Claims

HB 58 Martinez  

An employer would commit an unlawful employment practice if they did not let an employee take paid leave 

for their foster child, as they would if the child was their birth child. Because it attempted to create reciprocity in 

the law, NFIB did not lobby against. NEUTRAL DEAD

Unlawful 

Employment 

Practices 



HB 187 S. Thompson

Would create a new unlawful employment practice relating to wage discrimination and unend the statute of 

limitations for an aggrieved employee to bring claim and/or sue OPPOSE DEAD

Unlawful 

Employment 

Practices 

HB 627 Johnson Adds sexual orientation, gender identity or expression to the definition of unlawful employment practice in law OPPOSE DEAD

Unlawful 

Employment 

Practices 

HB 997 Y. Davis

An employer commits an unlawful employment practice if the employer refuses to hire, segregates, or acts with 

respect to recruitment, hiring, promotion, renewal of employment, selection for training or apprenticeship, 

discharge, discipline, tenure, or terms, privileges, or conditions of employment in regard to an individual w/o 

following the procedures of e-verify program. OPPOSE DEAD

Unlawful 

Employment 

Practices 

HB 1151 S. Thompson

An employer commits an unlawful employment practice if the employer doesn't follow the same laws regarding 

sexual harrassment of employees in regard to unpaid interns NEUTRAL PASSED

Unlawful 

Employment 

Practices 

HB 1281 E. Rodriguez

An employer commits an unlawful employment practice if the employer fails or refuses to make a reasonable 

workplace accommodation to a known limitation of an individual, unless the employer proves that doing so 

would impose an undue hardship on the operation of the business. The burden of proof is on employer. OPPOSE DEAD

Unlawful 

Employment 

Practices 

HB 1515 Canales

An employer creates an unlawful employment practice if they directly or indirectly  require, request, suggest, or 

cause an employee or applicant, as a condition of employment to submit a credit report or other credit info, 

unless otherwise provided by law for certain jobs. OPPOSE DEAD

Unlawful 

Employment 

Practices 

HB 1777 Giddings

An employer creates an unlawful employment practice if they require an employee or applicant to give them 

access to personal online accounts or email. However, an employer can prohibit personal use at work. NEUTRAL DEAD

Unlawful 

Employment 

Practices 

HB 3226 Coleman

An employer creates an unlawful employment practice if they commit 'verbal abuse' against an employee. The 

legislation includes very broad definitions of what would be considered 'verbal abuse'. OPPOSE DEAD

Unlawful 

Employment 

Practices 

HB 4091 Lozano

Extends the period to file a complaint regarding an unlawful employment practice against an employer from 

180 days to 210 days OPPOSE DEAD

Unlawful 

Employment 

Practices 

SB 65 Ellis Same as HB 187 OPPOSE DEAD

Unlawful 

Employment 

Practices 

SB 856 J. Rodriguez Adds sexual orientation, gender identity or expression to the definition of unlawful employment practice in law OPPOSE DEAD

Unlawful 

Employment 

Practices 

HB 157 Larson
An increase of the rate of the sales and use tax by a city or county must be approved by the majority of the 

voters SUPPORT PASSED Local Ballot Props 



HB 540 P. King

Before a measure to repeal or enact a new ordinance is brought to the voters by ballot, the city must send the 

proposal to the AG to make sure it doesn’t violate the TX or fed const or a state statute and determine whether 

the passage of the measure would cause a govt taking of private prop. If AG determines it does any of that, 

the city can’t bring the measure up for a vote. SUPPORT DEAD Local Ballot Props 

HB 1182 Shaheen

If a political subdivision holds an election to issue bonds, they ballot prop must state their outstanding debt 

obligations, the estimated time to pay off the bonds, and if the bonds are supported by property taxes.    SUPPORT DEAD Local Ballot Props 

HB 1380 Flynn Similar to HB 1182 SUPPORT DEAD Local Ballot Props 

SB 102 Hinojosa Same as HB 1182 SUPPORT DEAD Local Ballot Props 

SB 1041 Bettencourt Similar to HB 1182 SUPPORT DEAD Local Ballot Props 

HB 532 McClendon

An employer would be required to give a qualifying employee time off to meet with a teacher, counselor, or 

school administrator of the child, or participate in a facility or school activity. While this is an unpaid leave 

mandate, it still madated very specific situations when an employer must let an employee off. OPPOSE DEAD Paid Leave 

SB 1273 West An employer would be required to give a victim of domestic violence three days of leave for each incident OPPOSE DEAD Paid Leave 

HB 18 Aycock

Establishes college and career readiness training academies for counselors in public schools: middle, junior high 

and high schools. The Center for Teaching and Learning at the University of Texas at Austin will develop the 

academies and solicit input from the Texas Education Agency, school counselors, the Texas Workforce 

Commission, institutions of higher education, and business, community, and school leaders SUPPORT PASSED

Workforce 

Development

HB 3062 Clardy

The Jobs and Education for Texans (JET) Grant Program, now housed at TWC, fills a need in workforce education 

at the state’s two-year institutions. The program enables educators to create courses that meet the needs of 

employers in their region, quickly and efficiently. SUPPORT PASSED

Workforce 

Development

HB 2014 Sheets

Allows military personnel to obtain certification to teach career and technology education (CTE) classes in 

public schools, even if they have no specific occupational licensure. SUPPORT PASSED

Workforce 

Development

HB 3051 Huberty

Ensures that small employers in a PEO relationship are not faced with paying a double tax if they enter into a 

PEO agreement after the 1st of the year. Is consistent with federal law SUPPORT PASSED Misc

SB 652 Schwertner

The NLRB is trying to reinterpret the joint employer standard. Right now in the case of franchisees and 

franchisors, each franchisee (not the franchisor) is considered the employer of their employees, which is a good 

thing. Unions and trial lawyers want the NLRB to reinterpret that to consider the franchisor to be the employer of 

each and every employee at a franchise location. This means, in the case of a lawsuit, the trial attorneys can 

get a bigger payout---it’s a bigger pool to pick from and sue. In order to preempt some of the new federal 

standards coming down, SB 652 was filed and passed in Texas this legislative session, keeping Washington out of 

Texas small businesses.  SB 652 clarifies that under Texas law, a franchisor is not the employer of a franchisee or 

their employees and will prevent from frivolous lawsuits brought on by trial attorneys. SUPPORT PASSED Misc



HB 3478 Elkins

Adds credit cards and debit cards to the definition under breach of system security of a business if you retain 

that data in your system. It would also add a civil penalty of $50 per card for information compromised and 

create a victim compensation fund to reimburse customers whose data was breached and to reimburse 

financial institutions. OPPOSE DEAD Misc

HB 4020 Raymond

Similar to HB 3478, but would even make the business owner liable even if they used a third party processor for 

their transactions OPPOSE DEAD Misc

HB 2187 Smith

Puts more restrictions on scrap metal recyling shops regarding transactions. The filed version was more onerous, 

but was scaled back and not as opposed by owners. Many versions of this bill were filed and all died. This bill 

was killed but was brough back to life with compromises on both sides. 

OPPOSE 

(filed version) PASSED Misc


